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25th March 2020  

 

8th October 2026 

 Dear Colleague,  

Thank you for your interest in the Applied Learning – Leading Teacher position Job ID 1547068 

commencing 27th January 2027 with a three-year tenure at Hoppers Crossing Secondary College.  

 

Applications should address the selection criteria attached. Applicants should also include a 

copy of their curriculum vitae and provide the names and contact details of three confidential 

referees who would be able to support your suitability for the role. 

 

Following this letter you will find a copy of: 

1. The Role Description of a Leading Teacher 

2. Specific Responsibilities for the position 

3. Key Selection Criteria 

 

You may also find the following documents helpful in your efforts to obtain further information 

about the academic culture at the College which are all located on our Website (under 

Employment): 
 

Hoppers Crossing Secondary College School Strategic Plan 2024-2028  

2025 Annual Implementation Plan  

College Student Wellbeing and Engagement Policy  

College Teaching and Learning Framework  

2024 Student Attitudes to School Survey  

2024 Annual Report to the School Community  
 

Applications should be submitted via School Jobs or emailed directly to me at 

(rod.kendall@education.vic.gov.au). Please email me if you would like to organise a tour 

of the College. Please be aware the Selection Panel reserves the right to contact referees 

other than those that you may have listed in your application. I wish you well in the 

selection process. 

 

Regards, 

 
 

Rod Kendall 

College Principal 

https://www.hopcross.vic.edu.au/source/2025/Employment/Employment%20Resources/Hoppers%20Crossing%20Secondary%20College%20(8710)%20-%202024-2027%20-%20School%20Strategic%20Plan.pdf
https://www.hopcross.vic.edu.au/source/2025/Employment/Employment%20Resources/Hoppers%20Crossing%20Secondary%20College%20(8710)%20-%202025%20-%20AIP%20-%20Overall.pdf
https://www.hopcross.vic.edu.au/source/2025/Employment/Employment%20Resources/Student-Wellbeing-Engagement-Policy.pdf
https://www.hopcross.vic.edu.au/source/2025/Employment/Employment%20Resources/T-L-Framework-current.pdf
https://www.hopcross.vic.edu.au/source/2025/Employment/Employment%20Resources/2024%20Student%20Attitudes%20to%20School%20v%202023%20Data.pdf
https://www.hopcross.vic.edu.au/source/2025/Employment/Employment%20Resources/2024%20Annual%20Report%20to%20the%20Community%20-%20FINAL.pdf
mailto:rod.kendall@education.vic.gov.au
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POSITION DESCRIPTION: Applied Learning – Leading Teacher   

TIME ALLOWANCE – 10 Periods Per Fortnight (Pro-rata for Part-time) 

TIME FRACTION: 1.0 

ROLE DESCRIPTION:  

  

Leading Teachers will be highly skilled classroom practitioners and undertake leadership and 

management roles commensurate with their salary range.  The role of Leading Teachers is to 

improve the skill, knowledge and performance of the teaching workforce in a school or group of 

schools and to improve the curriculum program of a school.  Typically Leading Teachers are 

responsible for coordinating a number of staff to achieve improvements in teaching and learning 

which may involve the coordination and professional support of colleagues through modelling, 

collaborating and coaching and using processes that develop knowledge, practice and 

professional engagement in others.    

Leading Teachers are expected to lead and manage a significant area or function within the 

school with a high degree of independence to ensure the effective development, provision and 

evaluation of the school’s education program.  Leading Teachers will be expected to 

significantly contribute to policy development relating to teaching and learning in the school.  A 

Leading Teacher has a direct impact and influence on the achievement of the school’s goals.    

Leading Teachers are usually responsible for the implementation of one or more priorities in the 

School Strategic Plan.    

Leading Teachers will develop an Annual Performance Plan within the Performance Management 

process and it is expected that the plan will allow scope for the Leading Teacher to clearly 

demonstrate their ability to meet the Professional Standards as outlined.  

The Principal Class Team will manage the Performance Management of all Leading Teachers. All 

Leading Teachers will manage the Annual Performance Management process for groups of 

teaching staff.   

 

RESPONSIBILITIES:   

College Wide: 

  

• In conjunction with the School Leadership Team lead the College in 

achieving targets set out in the current School Strategic Plan and Annual 

Implementation Plan.  

• Articulate to all members of the school community how the College 

successfully implements the DE Framework for Improving Student Outcomes.  

• Lead the implementation of the HCSC Teaching and Learning Framework, 

focusing on embedding the GANAG Common Instructional Model across the 

College and incorporate the use of the High Impact Teaching Strategies (HITS), 

High Impact Wellbeing Strategies (HIWS) and the How We Teach at Hoppers 

Playbook Strategies (HWTAH).  

• Lead teaching and learning practices focusing on the implementation of 

‘How We Teach at Hoppers’ foci which incorporates VTLM 2.0 (Victorian 

Teaching and Learning Model) and PCMS (Positive Classroom Management 

Strategies).   

• To take a proactive approach in the monitoring and enforcement of the 

Student Wellbeing and Engagement Policy.  
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• To provide support and professional assistance to teachers with respect to 

classroom management within the context of our Student Wellbeing and 

Engagement Policy.  

• To develop a shared understanding, through data analysis, 

classroom observations and consultation with other teachers, of the most 

effective teaching practices in the College for improving student outcomes 

and facilitate sharing of these practices amongst staff.  

• To support all staff within a Performance and Development Team and 

undertake regular classroom visits and feedback opportunities to support the 

implementation of college priorities.  
 

Position Specific  

  

Reporting to the Assistant Principal (Senior School), The VCE VM Leader, as part of the Senior School 

Leadership structure, oversees the curriculum and student management for students completing 

the VCE Vocational Major, Victorian Pathways Certificate and has the following key responsibilities: 

VCE Vocational Major (VM) Leader Responsibilities and Competencies 

 VCE VM Team 

• Leads the VCE VM teaching team, including establishing responsibilities and coordination 

of parent meetings. 

• Liaises with the Head of Senior School and/or the Assistant Principal (Senior School) in 

relation to significant student management issues. 

• Coordinates strategies to support at risk students, including Tier 3 students, including liaising 

with both the Wellbeing and Disability and Inclusion Teams.  

  

VCE VM Program and Student Pathways 

• Develops and co-ordinates a VCE VM Learning Program designed to meet the course 

requirements set by the Victorian Curriculum and Assessment Authority. 

• Case manages and counsels all VCE VM students to determine their level of ability, interests, 

desired learning goals and the level of support and guidance required prior to 

commencement and during their VCE VM studies. 

• Develops and maintains networks with the local LLEN, industry, TAFE providers, employment 

agencies, the local community and tertiary institutions. 

• Provides case management to establish pathways which best suit student abilities and 

aspirations. 

• Promotion of VCE VM throughout the school community. 

• Conducts workplace visits for VCE VM students. 

• Manages day to day student management issues relevant to VCE VM students. 

 

Teachers 

• Supports classroom teachers with VCE VM practices. 

• Liaises with Teaching and Learning team regarding areas for improvement with curriculum 

implementation. 

• Works collaboratively with, and supports relevant staff to, develop and maintain curriculum 

relevant to literacy, numeracy, industry specific skills, work related and personal 

development skills. 

• Works with the Senior School coordinators, Pathways and Work Education coordinators, 

career and employment providers to establish programs and pathways at the College. 
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Competencies 

• Demonstrated high level understanding of initiatives in student learning including: the 

Standards, High Impact Teaching Strategies, the Practice Principles for Excellence in 

Teaching and Learning, Assessment and Reporting Advice and the capacity to provide 

leadership in the alignment of these areas. 

• Exceptional written and communication skills, including the ability to liaise with a range of 

internal and external stakeholders. 

 

In recognition of the importance of leadership and management combined with exemplary 

teaching practice for improved student learning outcomes, the key roles of the leading teachers 

may include but are not limited to: 

• Leading and managing the implementation of whole-school improvement initiatives 

related to the school strategic plan and school priorities 

• Leading and managing the implementation of whole-school improvement strategies 

related to curriculum planning and delivery; 

• Leading and managing the provision of professional development and developing 

individual and team development plans for teaching staff within the priorities of the school; 

• Leading and managing staff performance and development (review of staff); 

• Teaching demonstration lessons; 

• Leading and managing the development of the school's assessment and reporting policies 

and practices; 

• Leading and managing the implementation of the school operations and policies related 

to student welfare and discipline; 

• Leading the development of curriculum in a major learning area and participating in 

curriculum development in other areas; 

• Responsibility for general discipline matters beyond the management of classroom 

teachers; 

• Contributing to the overall leadership and management of the school; 

• Contributing to the development of proposals for school council consideration; 

• Developing and managing the school code of conduct. 

 

Other Duties  

• Attend and participate in Leading Teacher/Learning Specialist meetings.  

• To act as a reviewer for the management of staff Annual Performance Plans.  

• Represent the school at community events as requested. 

• Deputise for a member of the Principal Class Team when required.  

• Other duties as designated by the Principal where necessary. 
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KEY SELECTION CRITERIA  

 

Applicants are requested to present a written response to the key selection criteria below:   

  

SC1      Demonstrated expert knowledge of the relevant curriculum. Demonstrated ability to lead 

and manage the implementation of school priorities, and the teaching of literacy and numeracy 

skills across the curriculum. 

 

SC2      Demonstrated ability to lead the planning and implementation of high impact teaching 

strategies that respond to student learning needs. Demonstrated ability to support teachers to 

evaluate the impact of learning and teaching programs on student learning growth. 

 

SC3      Demonstrated exemplary ability to monitor and assess student learning at a class, cohort 

or whole-school level and use this data to lead improvement initiatives. Demonstrated ability to 

support others in using data to inform teaching practice and to provide feedback on student 

learning growth and achievement to students and parents. 

 

SC4      Demonstrated exemplary interpersonal and leadership skills. Demonstrated ability to lead 

collaborative relationships with students, colleagues, parents and the broader school community 

focused on student learning, agency, wellbeing and engagement. 

 

SC5      Demonstrated ability to model behaviours and attitudes consistent with Department 

values and support colleagues to adopt these behaviours and attitudes. Demonstrated ability to 

reflect upon their own, others and whole-school practice and contribute to the provision of 

whole-school professional learning. 

  

SC6 Demonstrated expert knowledge and understanding of the VCE-Vocational Major, VPC 

and VET.  
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